An innovative aspect of consensus analysis is that it provides quantitative and cultur
THE RELATIONSHIP BETWEEN CULTURE AND BEHAVIOR
Although Johnson (1974) indicated that there has not been much demonstrated interest in comparing normative and actual behavior, the idea was not absent in ethnoscience. Frake (1962) , for example, used settlement rules in an effort to account for observed settlement patterns, while Metzger and Williams (1966) found that differences in Ladino and Indian concepts of firewood in Mexico are related to the differences in its use by the two groups. Geohegan (1970) compared the residence circumstances of 285 individuals among the Eastern Samal with a model of the rules that one informant used to determine appropriate residence. Geohegan found that the model predicted actual residence with "a high degree of accuracy" (Johnson 1974:97) . Johnson compared two sets of data, one cultural and the other behavioral, on slash-and-burn agriculture among a group of sharecroppers in Northeast Brazil. The cultural data dealt with land typology and rules indicating which crops were appropriate for land types. The behavioral data reflected which crops were actually planted in specific land types. Johnson (1974:96) found "relatively close agreement" between the two sets of data.
In 1977, Sanjek amended Johnson's earlier statement on the importance of the interrelationship between cognition and behavior, suggesting that "it is the great and enduring issue" (p. 612) in the social sciences. During field research in Ghana in [1970] [1971] , he asked informants, "Can you tell me the tribes living in Accra today?" The informants mentioned 136 tribes in all, but only 6 were mentioned by at least half of the sample.
Sanjek calculated a measure of salience for the tribal names by dividing the number of individuals mentioning each tribe by the fifty-seven informants. He then obtained interview data from forty informants (twenty male and twenty female) from the Adabraka section of Accra with respect to the interactions that informants had during a four-day period. He recorded the kinds of interactions as well as the ethnic identities of those involved. In all, Sanjek found that the forty informants interacted with 1,126 other individuals, who were identified with sixty-nine different ethnic terms. He then compared the twenty most salient tribes in terms of how frequently others interacted with at least one member of that tribe in the behavioral records. Sanjek compared his measure of salience with frequency of interaction, finding a "considerable correspondence between the two sets of data " (1977:612) . I calculated the correlation between Sanjek's salience measure and behavioral data, and it is very high (r = .95).
More recently, Dressler and his colleagues (e.g., Dressler, Dos Santos, and Campos Balieiro 1996; Dressler, Campos Balieiro, and Dos Santos 1997 , 1999 Dressler, Bindon, and Neggers 1998) found significant consensus (using Romney, Weller, and Batchelder's [1986] cultural consensus model) on what constitutes a "successful lifestyle" in Brazil and a rural community in the southern United States. They have termed the degree to which individuals adhere in their behavior to consensual cultural models cultural consonance.
For example, Dressler, Dos Santos, and Campos Balieiro (1996) examined cultural definitions of lifestyles and actual lifestyles in Ribeirão Preto, a city in the state of São Paulo, Brazil. First, Dressler, Dos Santos, and Campos Balieiro asked twenty key informants to judge, on a three-point scale, how important it is for individuals to own or do each of thirty-nine items or behaviors related to a successful lifestyle to be regarded as a success in life. They then used cultural consensus analysis to determine the "culturally correct" responses, that is, the average responses weighted by each individual's level of cultural competence. The level of agreement of each individual with all others determines their cultural competence. Individuals with a lower level of agreement with the aggregate have lower cultural competence than those who have a higher level of agreement.
After determining the culturally correct 1 scores, which could have ranged from 1 to 3 but actually ranged from 1.04 to 3.00, Dressler, Dos Santos, and Campos Balieiro (1996) then compared the consensus analysis results with the ranking of items in terms of the percentage of persons actually owning or doing each item. They found that the correlation between the cultural dimension and actual behavior (i.e., cultural consonance) was r = .54, a figure that they regarded as "modest."
I obtained results similar to those of Dressler, Dos Santos, and Campos Balieiro (1996) in studies of the concordance between how the hierarchy of offices, or cargos, in a rural Mexican festival system is organized conceptually and the degree to which individuals behave in accord with the agreed-on organization (Chick 1981 (Chick , 1989 . I describe the nature of this system and the research below.
CULTURE AND BEHAVIOR IN A TLAXCALAN CARGO SYSTEM
The cargo system is a prominent feature of the religious and expressive life of traditional Mesoamerican communities. The arrangement of the religious offices of the cargo system has generally been described as a hierarchy where participants begin their participation at the lowest levels and move upward with each successive position held (Cancian 1967) . It has also been described as a "ladder system" in which individuals climb from the lowest to the highest rungs (Carrasco 1961) . Usually there are more offices at the bottom of the hierarchy than at the top, giving it a pyramidal shape (Cancian 1967:284) . Each of the several levels has one or more positions of relatively equal rank. Those individuals who manage to hold the highest office of the hierarchy then become elders of their community. The lowest offices of the system often involve menial tasks, such as sweeping, carrying messages, or policing the community (Carrasco 1961:483) , while higher offices are of major religious and ritual significance.
Although the hierarchical arrangement of the cargo offices is typically assumed to be a basic feature of the system, it has received only limited analytic attention from anthropologists. Buchler and McKinley (1969) traced three distinct linear paths through the five levels of the hierarchy in Atempan, Puebla, Mexico. There, individuals reportedly were required to hold successive offices on each of the levels if they were to reach elder status. Similarly, Vogt (1969:247) indicated that an office must be held on each of the four levels of the hierarchy in Zinacantan, Chiapas, before elder status can be attained. Dewalt (1975) developed a fourfold classification of cargo systems (traditional, acephalous, ornate religious, faded) based, in part, on their degree of conformity to the hierarchical structure. On the other hand, Slade (1973 Slade ( , 1992 indicated that there is no well-defined hierarchy in Chignautla, Puebla, Mexico, and that individuals do not necessarily assume progressively higher offices as they move through the system.
THE CARGO SYSTEM IN SAN RAFAEL TEPATLAXCO
In San Rafael Tepatlaxco, a village of about 1,200 in rural Tlaxcala, Mexico, cargo festivals honor saints but individual festivals vary widely, depending on the saint's significance in the community. Some festivals are large, costly, and may last for one or two weeks. Others are small and may be observed only by the performance of the Mass and a dinner provided to members of the community by the mayordomos, 2 the men charged with the responsibility of financing and organizing the festival.
Large and important festivals may last many days and involve numerous activities. During this time, there are numerous masses, a mañanita performance (the singing of traditional songs by young girls and boys), and several processions through the village with images from the church and several from neighboring villages being carried. Banners and streamers are put up to decorate the village and the church and bouquets of flowers are placed about the village. Many former villagers, who had migrated to Mexico City or elsewhere, return for the festival. Gaming and sideshows take place outside the church and horse racing, foot racing, baseball, soccer, and other sports events are held. Vendors come to the village to sell ice cream, candy, and trinkets, and fireworks accompany most events. Dances are held in the school courtyard and a festival queen is crowned. Food and alcoholic beverages are consumed in large quantities.
Because of the multiple positions and levels in the cargo hierarchy in San Rafael Tepatlaxco, there are many paths to elder status that appear to entail relatively similar costs and benefits (Chick 1981 (Chick , 1989 . There are some constraints as well. For example, one must have held a minimum number of offices before reaching elder status-usually about a dozen-but this number may vary in conjunction with other aspects of an individual's career. In San Rafael Tepatlaxco, only the two most prestigious mayordomías, the mayordomía de San Rafael and the mayordomía de la Virgen de Guadalupe, have two secondary officers, the devoto and the topile, while other mayordomías have only one, the devoto. Those who have held mostly secondary offices (i.e., assistants to mayordomos) generally must hold more offices than those whose careers consist mainly of primary offices before they become fiscal, the highest position in the local religious hierarchy (Chick 1989 ). Another constraint is that the office of mayordomo de San Rafael must be held before the position of fiscal is attained. A person who is to become fiscal is also very likely to have held the office of mayordomo de la Virgen de Guadalupe as well.
In a 1981 article, I examined the degree to which residents of San Rafael Tepatlaxco agreed with respect to the patterning of office holding in their cargo system. I was interested in determining if the offices conformed to the hierarchical arrangement as described in much of the literature dealing with the system in Mexico (e.g., Carrasco 1961; Cancian 1965 Cancian , 1967 Vogt 1969; Dewalt 1975) . During fieldwork conducted in 1980, I prepared a list of twenty primary cargo system positions and asked a sample of thirty-one informants to rank order these in terms of their rank on the escalafón, the local graded scale of cargos. Since each mayordomía had at least two, and in two cases, three individuals who sponsored and arranged the fiestas and associated activities, the total number of cargo offices was large and would have been difficult for informants to rank. So, for example, for the mayordomía de la Virgen de Guadalupe, I listed only the office of mayordomo, not the secondary offices of devoto and topile. Of the twenty offices, eighteen were mayordomos. Another was that of fiscal, the highest lay religious leader in the village and typically the final office held by villagers. Campanero, the church bellringer, which is frequently the first cargo held by village men, was the final office on the list. I excluded a number of positions that villagers considered low on the escalafón, such as the youth offices of sacristán (sexton) and acólito (altar boy).
I typed the names of the twenty offices on index cards and explained to the informants that any cargos that they felt were equal in rank should be placed together. I read the cards to those who could not read or were unable to see the small print well and they indicated where the cards were to be placed. After all the cards were placed, the informants examined the ranking to confirm their rankings. All thirty-one individuals were able to complete this task with ease, placing the cards into a minimum of five and a maximum of fifteen levels.
Members of the fiscalía later gave me the opportunity to examine portions of the church quadrantes (records) that listed the names of individuals who had held offices in the religious hierarchy. The earliest book dated to 1920, the year that the village acquired independent pueblo status and began conducting mayordomías separate from those in the neighboring community of Santa Ana Chiautempan. The last book to which I had access was for 1980. Three entire volumes (for 1949, 1951, and 1952) were missing, and many of the others lacked substantial amounts of information. During the administrations of some fiscales, the names of nearly all of the mayordomos and members of the fiscalía were recorded, while other fiscales only recorded the names of mayordomos who held offices on the upper levels of the village hierarchy. Hence, the pattern of the missing data is not random: The lower the office in the escalafón, the more likely it is to be missing.
I first determined the degree to which the informants agreed on the rank ordering of the twenty offices (Kendall's tau = .567, p < .001). Next, I determined which offices fell into the same rank and the number of ranks by comparing the ranking of each office by the thirty-one informants with every other one using the Wilcoxon matched-pairs signed ranks test.
3 I placed those offices that were not significantly different in the same rank, while I placed those with significantly higher or significantly lower medians in either higher or lower ranks of the constructed escalafón. With this procedure, I constructed a seven-level model of the cargo hierarchy in San Rafael Tepatlaxco. Then, in separate interviews, I asked three of my most capable informants to assist in ranking the secondary offices in relation to the primary offices. Although there were minor differences among the three informants in their rankings of the twenty primary offices, they unanimously agreed that the secondary offices were about two levels lower than the primary offices for each of the mayordomías. I used this information to construct a nine-level model of the system. Next, I compared each individual's rank ordering of the twenty offices with the median rank order for the other thirty informants. The lowest correlation (Kendall's tau) between an individual and the overall rank order was .39 (p < .02), while the highest was .88 (p < .001). Hence, all of the informants agreed with the median ranking, although with some variation.
Finally, from the data collected from the church ledgers, I compiled seventy-six cargo careers wherein the individual had held at least five offices (the maximum number of offices held by any individual was eighteen). I then calculated the median rank order in which the seventy-six individuals had held each of the thirty cargo offices. I correlated the nine-level cultural model of the system (derived from the data from the thirty-one informants and the three key informants) with the median rank order in which the same offices had been held by seventy-six individuals. I got a value of .51 (Kendall's tau). Both of these rank orders are aggregate measures. In a later study (Chick 1989) , I correlated the aggregate cultural model of the system with each of the sixty individual cargo careers. 4 Of the sixty careers, all of which had been completed, thirty-seven were those of elders, individuals who had reached the office of fiscal. Of the remaining thirty-three individuals, two had reached the second-highest office, eight had held an office at the third-highest level, thirteen had attained the fourth-highest level, and the remaining ten had all reached the fifth-highest level of the system. Not surprisingly, twenty-nine of the individuals who attained the highest position in the system and became elders had held offices in an order that, on average, correlated well with the nine-level model of the system escalafón that I had previously developed. Only eight of the careers of elders did not correlate positively with the escalafón. Of the thirty-three individuals who had not reached the level of elder, thirteen had careers that correlated with the escalafón while twenty did not (Chick 1989) .
My analyses indicated that there is a range of variation in office-holding patterns in the village. Some individuals hold offices in a sequence that is strongly correlated with the perceived rank of the offices, from lower to higher, while others do not. Those who hold offices in a sequence from lower to higher levels also tend to have held higher offices than those who do not, even when controlling for the number of offices held. Some individuals, therefore, may have optimized their career patterns for attaining elder status while others simply held offices that were available as a part of community service (Chick 1989) .
A REANALYSIS OF THE CARGO SYSTEM DATA FROM SAN RAFAEL
My study, and the others reviewed above, show modest to good correlations between culture and behavior. However, there is now a better way to examine the issue. Consensus analysis (Romney, Weller, and Batchelder 1986 ) provides a method far superior to what I used in my 1981 article as well as a theory of culture that provides a useful foundation for the study. Therefore, the purpose of this article is to reanalyze some of the data used in my earlier research with the consensus analysis procedure developed by Romney, Weller, and Batchelder. First, I will compare the model of the cargo system escalafón in San Rafael that I developed with the cultural key from a consensus analysis. Then, since I am especially interested in the concordance between cultural knowledge and behavior, I will evaluate cargo office-holding behavior of individuals in the village of San Rafael Tepatlaxco between 1920 and 1980 and compare it with the understanding of the system of the thirty-one informants who rank-ordered offices (as well as the three key informants who assisted with ranking secondary offices).
The Data
The rankings of twenty cargos by thirty-one individuals provides the cultural part of the data for this study. While the sample was not randomly selected, the thirty-one men seemed to be representative of village men who had held at least one cargo. The men ranged in age from twenty-eight to seventy-five (M = 45, SD = 12.34) and had held from one to nineteen cargos (M = 7.55, SD = 3.77). I derived the behavioral part of the data from a matrix where the rows are the years between 1920 and 1980 and inclusive, and the columns are cargo offices. Cell entries are the names of individuals who held the particular office during a given year.
The Cargo Hierarchy in San Rafael
I conducted a consensus analysis of the rank ordering of twenty cargo offices by the thirty-one informants from San Rafael using ANTHROPAC 4.6 (Borgatti 1993) . Factor 1 from the analysis has an eigenvalue of 20.42, accounts for 79.5% of the variance, and is 5.69 times greater than the eigenvalue for the second factor (3.591). All thirty-one informants have positive competence scores with a mean estimate of .806 and a standard deviation of .097. The lowest knowledge estimate for any informant is .480 while the highest is .928. Table 1 provides the names of the cargo offices (columns), my earlier ranking of the offices (Chick 1981) , and the estimated key from the consensus analysis.
The correlation between my earlier ranking of the offices and the estimated key from consensus analysis of the data is very high (Spearman's rho = .96, Pearson's r = .95). This indicates that my original assignment of office ranks was essentially correct. In addition, the range of knowledge estimates (.480 to .928) is very similar to the range of correlations of the ranking of offices for each individual informant when compared with the median ranks for the remaining thirty informants (Kendall's tau = .380 to .880; the high and low figures for both analyses correspond to the same individuals).
CARGO SYSTEM OFFICE-HOLDING BEHAVIOR IN SAN RAFAEL
In two earlier studies (Chick 1981 (Chick , 1989 ), I found a moderate positive relationship between how a sample of informants conceptualized the hierar- chical organization of the system and how other villagers had behaved with respect to that system between 1920 and 1980. In these studies, I compiled individual office-holding careers, correlated them individually with the hierarchical ordering of the offices, and then either averaged them (Chick 1981) or reported the individual correlations (Chick 1989) . Since I did not use careers involving fewer than five cargos, I lost a considerable amount of data in the process. Table 2 organizes all of the behavioral data available from the village church records in a different fashion and permits an alternative way to examine culture and behavior in the system.
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To produce Table 2 , I calculated the next office held for every individual, given that they had held at least one office.
6 So, cell entries are frequency counts. For example, fifteen individuals who held an office on level 2 held their next office on level 4 (row 2, column 4). In cases where individuals held only one office, they appear in the "Exit" column; that is, they exited the system after holding that one position. Ultimately, of course, everyone who ever held an office shows up in the exit column. Hence, every individual will be represented in more than one cell; the number of times an individual is counted equals the number of offices he held. I combined levels 0 (no previous offices held) and 1 (lowest level). I could not distinguish these since nearly all of the data pertinent to the offices on level 1 were missing from the church records. Hence, individuals who had previously held no offices or a level 1 office are treated the same. Finally, the cell in row 0/1, column "Exit" is undefined since it would contain everyone who never held an office in the system.
Unfortunately, a great deal of data are missing from Table 2 . As I noted earlier, the lower an office was located on the escalafón, the more likely that information on who held it any given year was missing. The total number of offices possible is the sum of the number of offices per level times 58 years (data for the years 1949, 1951, and 1952 were missing completely as the church cuadrantes for those years were missing). There were 4 positions available at level 2, for example, so 4 × 58 = 232 possible offices. The number of offices for which I could determine officeholder names is simply the sum of the columns of Table 2 . The percentage of missing cases can be calculated by dividing by the number of cargo offices accounted for by the number possible (1949, 1951 , and 1952 must be excluded as the books for those years were missing). I found the names of the incumbents for 77 of the 232 (33.2%) offices in level 2, for example. Figures for all of the levels are presented in Table 3 . Table 3 shows, with one exception, that the percentage of cases accounted for increases (i.e., the percentage of missing cases decreases) at successively higher levels of the cargo hierarchy. The exception is level 4, for which a lower percentage of cases is accounted for (32.3%) than for level 3 (40.0%). This is because the names of the officeholders for two of the positions at level 4 were consistently unreported. These were the mayordomos de Paso de la Semana Santa (stewards of individual days of the Holy Week) and the mayordomos de Salva de Cohetes (the stewards of rocketry, individuals who fired off skyrockets during festivals). Table 2 suggests that there is a modest trend for individuals to hold their next office at a higher level than the one that they held previously. However, for any office held, with the exception of level 8 (mayordomo de San Rafael), the greatest probability was for an individual to then exit the system. This was partly due to the fact that there are fewer offices in the upper levels of the hierarchy (i.e., only one each at levels 7, 8, and 9), so very few individuals can attain them. Mayordomos de San Rafael virtually always went on to hold the position of fiscal, with the former being (almost) necessary and sufficient for the latter. Mayordomos de San Rafael typically took the position of fiscal as their next office, although this was not required and some held other positions in between.
Individuals who had already held the position of fiscal occasionally held additional offices, although they had no obligation to do so. They probably held extra offices, generally at a low level, as a community service or as an attempt to stem the decline of the system. The cargo systems had already disappeared in many Tlaxcalan communities, and the one in San Rafael was moribund when I collected the data for this study. Religious leaders in the community often had difficulty in finding individuals who were willing to take on cargo offices, especially those at the lowest levels of the escalafón. 
CULTURAL CONSONANCE IN THE CARGO SYSTEM OF SAN RAFAEL
The key question for this study is: If Table 2 had no missing data, what would it look like? If the cargo system operated as a perfectly deterministic hierarchy, then all entries would be along the diagonal, except for individuals who held an office and then exited the system entirely (they would then show up in the last column). Because of the missing data, even if every individual cargo holder did take an office on the next higher level with each subsequent incumbency, some entries would appear above the diagonal. However, missing data cannot account for the fact that entries also show up below the diagonal. These are cases where individuals assumed offices either of the same or lower rank than their previous one. So, what sort of a cultural model can best account for the distribution of entries shown in Table 2? To address this question, I constructed six possible models (see Table 4 ) and compared each with the data in Table 2 . The entries in the "Exit" column are not informative, as they represent individuals who did not hold a "next" office in the system. Row 9 represents individuals who have reached the highest level of the hierarchy and have no further obligation to hold offices. Therefore, I excluded the "Exit" column and row 9 from further analyses since both, in principle, violate the notion of hierarchy.
Model 1 represents the situation, as described in most of the literature on the cargo system, where individuals hold each successive office at the next higher level in the hierarchy. I evaluated its relationship to the data matrix Table 3 ) using quadratic assignment (Hubert and Schultz 1976) as implemented in ANTHROPAC 4.6 (Borgatti 1993) . Quadratic assignment (QAP) is a method used to test the similarity of two matrices. 7 Both can be observed data or, as in the case here, one matrix is observed and the other is a model or "expected" matrix. QAP involves two steps. First, the program calculates the Pearson's correlation between corresponding cells of the two matrices. Then, it randomly permutes the rows and columns of one of the matrices (the data matrix, in this case), recomputing the correlation each time. The second step is carried out several hundred times (the default is five hundred). Finally, the proportion of times that the random correlation is equal to or higher than the observed correlation from step 1 is calculated. This proportion is equivalent to the probability of achieving an observed correlation by chance. Hence, a low proportion (such as < .05) indicates that the matrices are quite similar and that the similarity is unlikely to have occurred by chance (Borgatti 1993) .
The correlation between Model 1 and the data is quite low (r = .098). The proportion of random correlations as high as .098 is 1.000, indicating no relationship. In Model 2, officeholders' next cargo could be one or two levels above the previous office. The correlation between Model 2 and the observed data is higher (r = .304, proportion of random correlations as high = .000). In Model 3, the next office held could be either at the same level, one above, or two above the previous office. The correlation between Model 3 and the observed data (r = .284, proportion of correlations as high = .006) is higher than for Model 1 but lower than for Model 2. For Model 4, the next office could be either at the same level or one, two, or three levels above the previous office. In this case, the correlation between the model and the observed data (r = .319, proportion of correlations as high = .010) is higher than for any of the previous models. Model 5 represents the situation wherein the next office can be one, two, three, or four levels above the previous office. The correlation between the model and the observed data is r = .319 (proportion of correlations as high = .006). Model 6 has the highest correlation with the observed data (r = .390, proportion of correlations as high = .016) and represents a situation where those seeking cargo office use more than one strategy. If an individual is at either the lower or the upper levels of the hierarchy, his next office should be one or two positions higher. If his most recent office is in one of the middle ranks (3, 4, 5, or 6), however, then his next office will most probably be from one of these ranks as well. As noted earlier, the pyramidal structure of the hierarchy constrains movement to the uppermost ranks. Since there are more candidates than positions available in the upper levels, individuals can continue to participate in the system by successively holding offices in the four middle ranks.
SUMMARY AND CONCLUSION
This study supports my earlier work on the cargo system in San Rafael (Chick 1981 (Chick , 1989 and suggests that the correspondence between cultural models and behavior is fairly close, at least with respect to this particular cultural system. It is about equivalent to the relationships between cultural models and behavior found by other researchers (e.g., Geohegan 1970; Johnson 1974; Sanjek 1977; Dressler, Dos Santos, and Campos Balieiro 1996) .
The cargo system is, for the most part, an expressive culture pattern. An intriguing question is whether consensus for some types of culture patterns may be stronger than for other types. For example, consensus with respect to instrumental and expressive culture patterns may differ systematically. Variation from accepted ways of making a living and interacting with kinsfolk, for example, is likely to have more serious consequences than deviation in expressive forms.
The results from a meta-analysis of data from an unpublished study by Roberts (1964) on the individual cultures of four southwestern men (a Mormon, a Spanish-American, a Zuni, and a Navaho) suggest that cultural consensus with respect to instrumental culture patterns (e.g., plow agriculture, kinship systems) may be higher than that for expressive culture patterns (e.g., games, myths, musical forms, art) (Chick 1997) . Moreover, the idea that creativity and departure from accepted norms takes place more often in expressive than instrumental culture is not new. Malinowski (1931:643) , for example, referred to recreation as a creative element in culture and noted that "the vanguard of progress is often found in works of leisure." Kroeber (1948) suggested that important inventions, including the bicycle, the automobile, and possibly even the bow and arrow, were developed in expressive (i.e., play or recreational) contexts with their utilitarian values realized only later. Keesing (1960) suggested the need for a systematic analysis of leisure. He felt that "recreative" aspects of behavior deserve attention because scattered evidence in the literature on cultural dynamics suggested that these are "notably open to innovation and to crosscultural transfer" (p. 131).
On the other hand, O'Neale (1932) claimed that Yurok and Karok basket weavers strove for technical quality while originality and innovation received tolerant disapproval. So, in this case, innovation was discouraged (although the degree to which basket weaving was an expressive or recreational activity for the Yurok and Karok is not clear). The overriding problem is that, despite the suggestions by Malinowski, Kroeber, Keesing, and a few others, anthropologists have not much concerned themselves with leisure and recreation as cultural phenomena (e.g., see Chick 1998) . At the 1973 meeting of the American Anthropological Association, Margaret Mead opined that leisure had never really been investigated from any useful scientific view by anthropologists, and there is little evidence to demonstrate that things have changed much in the succeeding quarter century. Systematic comparative study of cultural consensus within instrumental and expressive culture patterns should shed light on this issue.
Additionally, as with consensus, the degrees of behavioral adherence or consonance to culture patterns may well differ, depending on the nature of the patterns. In his study of planting rules and planting behavior, for example, Johnson (1974:98) pointed out that we have not established guidelines for when to expect conformity and when to expect nonconformity to cultural rules. The effort to establish such guidelines is very likely to be useful. Fortunately, questions regarding intracultural variability and the relationship between culture and behavior are open to empirical investigation. Consensus analysis, as developed by Romney and his colleagues, is a fundamental tool for research on both. 3. The Wilcoxon matched pairs signed ranks test is a nonparametric analog of the t test for matched samples. Although not as powerful as the t test, it does use the direction of the differences between pairs of ranks as well as the relative magnitude of the differences. Thus, it gives more weight to a pair wherein there is a large difference between the scores than where the difference is small (for discussions of the Wilcoxon signed ranks test, see Wilcoxon 1945; Siegel and Castellan 1988) .
4. I eliminated sixteen of the seventy-six careers that I had aggregated for my 1981 study to retain those that seemed to have the least missing data. For example, I eliminated careers when available data suggested that individuals had apparently moved to the highest levels of the system after having held none or only a couple lower level offices. While this procedure was admittedly subjective, my ethnographic experience indicated that such office-holding patterns never could have taken place.
5. It is important to note that except for the (behavioral) data collected from the church records, the ethnographic present for all of the other data that I collected was [1978] [1979] [1980] . This includes the ranking data used in the consensus analysis, the key informant data with which I constructed a complete model of the system, and the general ethnographic background for the study. In contrast, the church data, represented in Table 2 , is aggregated from the fifty-eight-year period between 1920 and 1980 (excluding 1949, 1951, and 1952) . It is possible that patterns of cargo-holding behavior could have changed over the years, as suggested by Dewalt (1975) and, especially, Nutini and Bell (1980) , whose research was conducted very near San Rafael Tepatlaxco. To test for this possibility, I generated two matrices similar to that in Table 2 . The first of these contained data from the years 1920-1950, while the other was for . The value for the correlation of these two matrices, using quadratic assignment (QAP), is .889 (with the proportion of correlations as high = .000). This result indicates that the two matrices are extremely similar and, therefore, that office-holding patterns in the earlier and later periods were essentially the same. It further suggests that the data collected in the years 1978-1980 are relevant to the preceding sixty-one years.
6. The basic data consisted of an n × m matrix where the rows represented the years 1920-1980 and the columns were the various cargo offices in the community. Cell entries were the names of the individuals who had held the offices each year (with considerable missing data). To calculate the values in Table 2 , I developed a short computer program in Pascal with the extremely valuable help of my graduate research assistant, Qinghui Guo.
7. QAP is an example of what are known as permutation statistics. These involve the assignment of a number to a permutation on a set that describes some aspect of the structure of the permutation. Normally, a researcher would be interested in describing the distribution of a statistic over all of the possible permutations of a set. While such methods are part of the study of combinatorics and date to the early part of the twentieth century (Clarke 1995) , they are only recently coming into widespread use because they are computationally cumbersome with all but the smallest of data sets. In the case of the present study, randomly permuting the rows and columns of the matrix in Table 2 five hundred times and then correlating each of the resulting matrices with the structure matrix would be tedious in the extreme. Moreover, the five hundred permutations used as a default in ANTHROPAC provides only an approximation of all of the possible permutations of the data matrix.
8. Model 5, and the explanation for how it might work, was suggested by an anonymous reviewer. I wish to express my appreciation for his or her excellent comments on the article as well as the advice regarding Model 5. It is possible to construct models that correlate even more strongly with the data matrix (as high as .527), but these are difficult to justify ethnographically.
